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9.9 FAITART TTATT HGUTH, TATAHAT FAATER [TbTT T P! [TeTTTcHeE qHver
1R T Afaddl ATSHIE, Afch JIAHIEHI T qMfch Al : TITAHT THRT THATH
1.3 WERP! FTUET T AHE

9.¥  GEHF JUTAl ¥ FATTHT T 9T AT

Q% |, IR T T qeehl e, EEnT T #dee

1.5 =Y WER  Faema  (Inter-Governmental Management-IGM), o= T
TIFRETE GEhIedl, FedAedd ¥ qHad

9.9 TET, YL T TATAT TERT ATTAT TR LA T HTATOTAT

9.5 HET G/ I, T | T gauntae g derer areava
9.8 CAThAh] HeUES T TATTHT AHD] ATedT

9.90 ufafafacasr fagra ¥ fam=m yomeirer ger (Types of Electoral System)

ArEw e Temaa ¥ 2aerad (Public Administration & Management)

9 HEE 9SiT @EEerdE (Human Capital Management)

R FISATH® 2T (Organizational Structure)

3 FHA YeEH fafag qetew

¥ AR MSTHAT AT FAHTT AT T AR T

Y ASTHINT T FTEAH A=

& HUTCTT ATATHE TMAT: GERHT T TF <A

8 FEAH ATIRN, (g1 T FAAAH gaiqee

5 FFMMOAH [qiq= geee . Aqcd (Leadership), I&Rem  (Motivation), #Hrere
(Morale), U ufwar  (Decision Making Process), W ToATcH® TaER
(Organizational Behaviour) ¥ @& d&Hid (Work Culture)

& yd/fqug =mEeas (Disaster Management), akads =raeamad (Management of
Change), d®e =@a=am= (Crisis Management), faare za@earas/g#ra (Conflict
Management), T a9 =gg&aE=  (Stress Management), I9F Fa=qad (Time
Management), aTdT d&m IERAr T4 dqee (Negotiation & Agreement Skills)

290 HESE A TS, FATEIT T oAl

faeTesT 3aTH ¥ 9&7e% (Dimensions & Aspects of Development)

39 fa@E : Fagwen T F4A=aR IURTH (Recent Approaches)

3R faw@s®  smamwes  (Dimensions of Development): fe3ir fa@m&  (Sustainable
Development), @#rasft fas%@  (Inclusive Development), FEwiTa™a®  fahrd
(Participatory Development), <&t faaur(Poverty Alleviation), f§® game
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23

¥
ERS
2%

FAARIATcHs TOETDl AR TSTHH TF TUAET AT
(Gender Issues), sT@rarq 9faas (Climate Change), dmasiie fsil dr+harr (Public
Private Partnership), faeazardreeor, arfds Iemre<or ¥ fAsieeor (Globalization,
Economic Liberalization and Privatization)
TATAHT AT AT AraraRer (Investment Friendly Climate in Nepal) ¥ SdTershr a=tiTes
a@mHr |ifa (Nepal's Foreign Investment Policy)
ITSTAT (AT, HTATEAA, ATTHA Tad HedThd Grhdr
AT/ afeArSAT qs ¥ FaeErad (Project Planning and Management)
faeprr @edrT Aifd (Development Co-operation Policy)

g GFTIT T TSI (od FaEama_

¥

¥.R
¥.3
¥
¥ .Y
%%
¥ .9
¥.5
¥.Q

faea o9 =yazarsl @9 T 9afd (Global Economy: Structure and Trends) ¥ TaTerer
ERI ]

FITHGT qag ASTAT, G/ ATaAeed! qR=rad, anie Jig, faewm qor s

fa saa=aTu (AT AT, rSiAE @ T Freeiide H)

Y, Y& ¥ T TERT ATMIE FHII JOTeAT

AT gIfvdes HFURIM T A=A

TITHT AgTwAeh T&T TAT TS ATHT, FTATFGAT T HeATHT GERAT

fomr Hifa T wHifges fa (Fiscal and Monetary Policy)

TSI @R T TH FF BIAAT AT

HRETHT (i EEdTRol, AT 9T A& AShiS T MU SFaLATIH

% .90 HYTATHT GBI @l UMl T @l TETOT JOrredT
¥.9q grasie o Iaverae T fear

Jrasi{ae aT JaTe Fazdaq ¥ fafag

4.9

€.R
€3
€%
1.4
1.5
9.9
4.5
€.%

AESE FaT AT GUell, Iarel qred Haor ¥ 2aemds (Service Design and
Management), ¥aT YaTedT Aawyddd, ¥aT 9ate T+ #eHes (Service Delivery
Mechanism) ¥ Sefeqe AaTHES

AT yATEHT TS (Agencification) T e~ awireraeer (Quasi-marketization)
AT, AR, e, ST T saaamiesar

ARl &, aRarerar (Transparency) ¥ T e+ (Open Governance)

THfd oTfgeeer (Money Laundering) ¥ Seer=R HamoT

SHA@ITH e T TIHT [aiad &

FHTATHuTR fafae sugs

ATHINTE AT, AT FRET T ATATE A&

ArTies Rrer ¥ faem

.90 9 I+a= (Trade Union) ¥ @Hfes drararar (Collective Bargaining)
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Y.99 TUTAH! A=Rifed qFd, [gHe G, «ATd® Heqna (Economic Diplomacy) ¥
=R &TAT JaTee gfdiAtae (Representation) TaT e

LR AT T q=Rifted AEcashl HATHIIS HITHATES
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